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I believe that my journey toward
societal justice requires courageous
steps that usher in fresh energy and
open up opportunities for creativity
and innovation. And I trust that the
same hand which locks a door can
also open new doors to life.
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Dear Rafah,

On behalf of your colleagues, organizations, and individuals
who have had the pleasure to work with you for over 15
years,

On behalf of the women’s voices who you have represented,

the hands you have held, and the wounds you have attended
to, and the youth whom you believe in;

We extend our gratitude, love, appreciation,
and greatest wishes.
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Dear Rafah

Khalil Gibran said:

You work in order to walk the earth and the very
essence of the earth in its path. When you work,
you are but a flute through which the call of the
days flows, turning into eternal music. But I say to
you that through work you achieve a part of the
far-off dream of the earth, a part designated for
you upon the birth of that dream. If you persist in
beneficial work, you open your hearts with truth
to the love of life.

And you, Rafah, are the flute who dreamt and worked to
achieve a better tomorrow for women and for our society
at large. Through our joint work with you as a board, we've
experienced and felt your belief in the work and the goal that
the association aspires to, your commitment to transparency,
participation, enriching discussion, and creativity. In addition
to your perseverance and follow-up on matters and project
implementation, with an emphasis on renewal and creative
thinking, not giving in to despair despite sometimes difficult
circumstances, and always looking forward to achieving
more accomplishments for the women of our community
and moving forward in an attempt to bring about societal
change.

We appreciate your ongoing communication with the board
and taking into account the opinions of its members, even
if they differ, and your ability to benefit from the skills and
work areas of each of its members.

We respect and support your decision with all the love and
appreciation, your decision for change and progress.

A Message from Kayan's Board
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Rafah Anabtawi’s decision to resign from Kayan Feminist
Organization after ten years as its Director was not a surprise.
She has always been open about the necessity of change for
the benefit of any project. However, as Rafah’s departure
approaches, we, the Kayan team, are engulfed by a wave of
emotions that are too complex to capture in a few lines. It's a
mixture of difficulty and confusion.

Each of us in the Kayan team has had unique experiences,
journeys, and stories with Rafah. Some of us have been
alongside her since she was an employee in the community
department of the organization seventeen years ago. For
others, Rafah was the first face they met at the outset of
their professional journey after graduation. Some joined the
Kayan team after its foundations were solidly established
and its reputation had spread, thanks to Rafah’s management,
determination, and resilience.

Despite our varied timelines with Rafah, we all agree
on numerous qualities and advantages that Rafah, the
person, the director, and the leader, possesses.

Rafah succeeded in fostering a sense of unity based on
respect, trust, and cooperation among us as team members.
She believed in the importance of providing us with a space
to express our emerging opinions and ideas. She made us
pulsating, engaged, and influential partners in the process
of planning. This contributed significantly to deepening our
affiliation with the Kayan Association.

Rafah followed a participatory approach, imbued with the
selflessness that forms a pillar of her character. She never spared
any effort and never missed an opportunity to encourage team
members to innovate and renew. Whether through participation
in workshops, organizational consultations, conferences, media
appearances, or various platforms.
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She devoted all her abilities, skills, and knowledge
to translating on the ground the vision, idea, and
message of Kayan aimed at social justice.

Ten years: an exciting journey, steady and rebellious. Anchoring
in thought and planning where necessary, and surging like
violent waves, and fighting fierce battles when truth and justice
require it. Brave, stubborn, and a warrior at critical junctions.

"There is no distinction between
feminism and nationalism"

Was her consistent statement and action.

In her early years managing Kayan, Rafah saved the
association from the danger of extinction when critical crises
surrounded it due to a lack of funding. With determination
and nerves of steel, she persisted and reaped the rewards.
She initiated and led many projects at the community, legal,
social, and psychological levels in Kayan. Thanks to her,
Kayan has reaped many achievements.

And here she is today, Rafah, leaving Kayan to enter a new
door.

On this occasion, we say to our dear Rafah:

Our hearts hold all love, appreciation, respect, and gratitude
for you.

We wish you more success, brilliance, and prosperity in your
upcoming journey.

Kayan’s Staff
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My friendship with Rafah is far from being new.Ihave known
Rafah since she was the coordinator of the community
department at Kayan, more than 12 years ago. What I
remember throughout all these years is Rafah’s consistency
and methodology, her entrenched feminist identity, and her
dedication to her work and principles- Her clear agenda,
and her undoubting courage. Our relationship evolved over
time, and I accompanied her when she started her work as
the director of the association. This was one of the most
beautiful and challenging periods in my professional life,
where we embarked on along journey filled with challenges.
Storms raged, and numerous difficulties besieged us, but we
and the Kayan team stood firm, believing in our ability and
duty to successfully overcome these challenges because our
compass was clear and our goals were unified.

In this era, I saw Rafah Anabtawi, the persistent director, and
the ambitious achiever. She wasn’t satisfied with reaching
just one summit; at the end of every successful project, she
set a higher bar to take the association to a new peak, and she
succeeded with distinction.

As Kayan's director, Rafah Anabtawi combines societal
concerns, a feminist agenda, opposition to discrimination
against women, elevating their status in all aspects of life,
and putting them on the map-not as victims, but as a part
of our community. They have the right to speak, act, think,
and make decisions, and they have the duty to contribute
to repairing our society and changing oppressive and
patriarchal agendas. This agenda was reflected in Kayan's
projects and agenda over the past ten years and will leave
a mark for many more years to come, imprinted by Rafah
Anabtawi.

Rafah, as director, and her relationship with the team in
general, and with me in particular, cannot be condensed
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into a few words. Rafah has always supported any idea or
opinion that benefits Kayan, and has tirelessly supported me
at every station of my work. She gave me the opportunity to
work, develop, evolve, and contribute with her to Kayan's
work, especially in developing its legal projects, particularly
in the field of women's status in personal status issues. We
set out together and contributed together in developing this
field and other areas.

Rafah, the friend, accompanied me through many of the
ordeals I've been through over the years. Our relationship is
characterized by respect, listening, honesty, and love. Rafah
andIdon't talk much; our silence takes up a significant part of
understanding, awareness, and mutual support, which is far
greater than any spoken words and reflects the depth of this
unique relationship, including the experiences, challenges,
and much that has long connected us and still does.

Thank you, Rafah, for being in my professional and personal
life.

Thank you for giving me the opportunity to contribute
to Kayan's agenda and work.

Thank you for your contributions to women and your
constant support for them.

Thank you for your friendship and honesty.

A Word from Alhan Nahas Daoud,
Lawyer at Kayan
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Rafah has been the facilitator, the supportive guide, the
companion, and the friend. She has been the daughter
and the sister, deeply connected with the concerns of her
people in general and women in particular. She spared no
effort in addressing the complex reality experienced by
the daughters and sons of our people. Rafah illuminated
all subjects, even the thorny ones considered by society as
"taboo,” with confidence and boldness. Nothing deterred
her from speaking the truth. She encouraged women to
face difficulties and overcome them. She revived their self-
confidence and belief in their ability to make a change. From
her, they learned courage, how to face difficulties, how to
stand up for their rights, and how to strive for a dignified life.

In this regard, and in line with our dear Rafah's decision
to end her work at Kayan and set out for new horizons,
we can only wish her more success, creativity, as well as
ongoing health and well-being.

We also conveyed to her some of the messages that some
colleagues chose to express their feelings about.

The Just Forum, one of the pioneering projects of Kayan, is
considered the heart of Kayan'’s fieldwork, which is spread
across the geography of Arab localities. These pioneering
female leaders have paved their way, hand in hand and
shoulder to shoulder, for more than a decade, along with the
director of Kayan, Rafah Anabtawi.

A Word from the Jusur Forum
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I write these words of gratitude and recognition for a
person characterized by the act of giving and devotion in
encouraging women to move forward to change the status
of women in our Arab community.

Rafah is like the sun that sends its rays in the morning
onto the earth, awakening women from the slumber of the
night, urging them to shake off the dust of the night from
their shoulders, and guiding them from darkness to light
that instills different unparalleled energy and activity in
humanity.

We've known her for fifteen years, a remarkable individual
determined to carve out strength within women and to
breathe power into changing the direction of their course.

She is confident that women should not go where life takes
them but should rather take life where they are going. She
reminds us that we were born to live, and not just live because
we were born.

On behalf of myself and all the leaders in the forum, I wish
you a life full of boundless giving, as we have always known
you to be. You are always distinguished in your thoughts,
actions, and struggles, which have brought women’s issues
to international forums... and I am confident thatI have fallen
short in describing the wonderful leader I have encountered
in my life.

Nidal Keilani,
on behalf of the Yafawi Leadership Group - Yafa of Nazareth
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There's an old Arab saying that goes ‘faces and thresholds,’
which symbolizes the opportunities that become available to
us in life in the form of people and open doors.

Rifah Anabtawi was both to me and the Issfawiyah Ana
group. She is the person who crossed our path at the right
time, and she is the person who opened doors in front of
us that we believed would never open. She is a woman of
principle, vision, and execution.

Samira Azzam,
on behalf of Issfawiyah Ana Group - Issifya

More than ten years ago, Rafah visited us as a representative
of Kayan on a project for the Department of Affairs in the
municipality of Arrabeh. The project involved engaging
women from various Arab localities in a course at the
University of Haifa. I was fortunate to participate in the
course along with another colleague. We were supposed to
come back with a project idea to implement in each of our
towns.

We were lucky to have Rafah as a guide to work with us on
our project. Together, we knocked on the doors of houses for
field research.

She was instrumental in every step and idea and she
was a great support to us. She encouraged every idea and
taught us love, respect, and acceptance of others as they
are, not as we wish them to be.

We built mutual trust, and she had a lot of faith in us. We
decided to name our group ‘Atyaf’ to elevate us above family
and sectarian lines.
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We started our journey from one accomplishment to another,
from one new idea to another. After years, she applied to be
the director of the organization. When she told me about her
new job application, I told her, “You are fit for it, and we will
continue our accomplishments together. But don't just sit in
the office; stay in the field. You were born for fieldwork, and
all the women of Jusur love you.” She told me, ‘Of course, I
will remain as I am,” and she indeed stayed among us and the
women.

It's hard to pick one or two things to write about Rafah; she’s
been a lifetime. We had many disagreements and debates for
the common good. We dreamed together; we were deeply
saddened by the condition of our women and our Arab
community. We worked transparently, built on the principles
we established together. Honesty and trust have never
wavered. The time has come for her to leave us; it's hard to
accept this, but we respect her decision to achieve what she
dreams of.

I wish you all that is beautiful because you deserve the best.

Bushra Rashed Awad,
on behalf of the Atyaf Group - Arrabeh

Through my friendship with Rafah Anabtawi, who has a
keen eye for supporting out-of-the-box ideas, accepting
others, and adopting their opinions, I have found her to be a
force unto herself. Despite being in the position of director,
this indicates that she has reached a level of transcending the
‘self,’ focusing on the burning issues of our community and
finding solutions for societal change in the field.
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She collaborates with partners without discrimination,
but rather for their leadership abilities.

Rafah has always believed in and supported local groups,
for she believes that change starts there. She has brought
our women's concerns to international platforms.

Rafah, we respect your strong choice to transition to a new
pinnacle of self-actualization, leaving behind a strong Kayan.
Thank you for your belief in the Intilagah Association and
for supporting it.

Maha Diab Taha,
on behalf of the Intilagah Group - Kabul

I gotacquainted with Kayan and its director, Rafah Anabtawi,
five years ago when an employee from the organization
approached me and told me about their plan to organize a
workshop for women on political participation and running
for local council elections. I welcomed the idea and joined
the group, where I met Rafah. My first meeting with her
was when she suggested that I participate in a television
interview on the topic of women candidates.

It was the first time I had participated in an interview,
and I was a little nervous, but Rafah was very supportive
of me in that situation, and her presence was warm and
important.

Likewise, in various courses and meetings with Kayan, Rafah
was a good listener, sincere in her work, and supportive of
us. We never felt that she imposed her opinions or that she
was the director; on the contrary, she was always listening
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and cared to hear the opinions of everyone in the group. Her
activities were always distinctive, and her participation in
conferences was always inspiring to us.

We wish her all the best after all this dedication, hard work,
and effort.

Abla Amara,
on behalf of the Zalafi group
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A Word...

Since the beginning of my journey with Kayan two and
a half years ago, Rafah’s well-being has been the driving
force behind building solid foundations for the financial
and administrative work of the organization. She clearly
highlighted the role of financial work and proved its great
importance in managing the organization’s affairs. Through
investing various energies, she managed to direct the
combined efforts of the staff, experts, board members, and
the general body toward achieving its distinguished goals.
The association was strengthened by precise financial
policies and procedures that aligned with the highest local
and international standards.

Her contribution was not solely limited to the financial
aspects but was also manifested in establishing strong
relationships and solid trust with donor funds. Rafah and
the financial team managed to formulate a clear common
language that facilitated communication with donor funds,
starting from budgeting to contract signing and financial
report preparation.

To achieve all of this, Rafah acquired a deep understanding
of account management and gave the financial team the
opportunity to develop an accounting program that reflects
the transparency of the association and compliance with
all laws. Moreover, the visible and tangible support from
the board, the general body, and various committees for
Rafah made it easier for her to facilitate dialogues and make
decisions smoothly.

Undoubtedly, significantly increasing revenues was one of
her most notable achievements, which led the association



37

toward further development and sustainability by attracting
donations and financial grants.

Her legacy isn't confined to the present; she's leaving a
mark on the association's future by securing donations
for the coming years, no less than 60% for 202z and 50%
for 2025, and opening new lines with prestigious donor
funds.

Rafah was an exceptional leader, who through her fruitful
work, managed to change the course of events at Kayan.
Her achievements and legacy will remain the cornerstone
of a journey towards the future. I am confident that she will
continue to achieve her goals with utmost dedication and
effort, and may success be her ally wherever she is.

Reem Koury
from the Monitoring Committee
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Partners in a Journey...

Rafah believed that “one hand doesn’t clap,” implying
that the success of any journey requires collaboration,
building strong partnerships, developing a professional
network, and consulting experts and knowledgeable
individuals in various fields. This belief led her journey
. toremarkable success.

We have gathered a collection of testimonials from some of
the partners who have been part of Rafah’s journey, reflecting
the positive impact she has left on them.

I got acquainted with dear Rafah several years ago when
she was at the beginning of her professional journey as a
community social worker in Shefaamer, and I accompanied
her as a mentor for some time. Her sincerity towards her
profession and the recipients of her services, as well as her
passion for learning and development, were evident. Rafah
distinguished herself with her progressive, critical thinking
and was loyal to her professional-humanitarian-feminist
values. She dealt with those around her transparently and
openly and expressed her ideas without equivocation.
She didn't compromise on principle, and sometimes
her sharpness found its way to her facial expressions
and language-this is the sharpness of a sincere young
professional. Her leadership spirit, her ambitions, and her
enormous energies were among the indicators that she
would excel in her performance and take an active role at the
community level. And so it was. At the beginning of 2020, my
intensive professional relationship with Rafah was renewed
through her role as the General Manager of Kayan.
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At this stage, I accompanied Rafah and the Kayan team as
an organizational consultant and witnessed the qualitative
leap Rafah had made over the years on several levels.

Most of the dynamics revolved around the personal and
professional relationships among the team members. Rafah’s
ability to lead the team in this process and her courage in
legitimizing all ideas, feelings, and proposals stood out. Her
"long breath,” self-critique, and sincere questions regarding
her administrative-leadership patterns caught my attention.
Although Kayan had been a warm home for Rafah and
became a part of her identity, Rafah dared to grapple with the
subjectof leaving her job at Kayan, taking into consideration
the organization’s interests and its right to attract and develop
new leadership on the one hand, and Rafah'’s pursuit of new
horizons on the other. These bold questions and dilemmas, in
my view, represent a significant milestone in the journey of
any leader. Her decision to venture into new spaces, despite
its difficulty for both Rafah and the team, is likely to open
new opportunities for the organization and for Rafah. A wise
decision indeed, and here’s to new opportunities.

Elias Zaidan

Dr. Elias Zaidan- Senior Consultant and expert in the fields of consulting,
organizational learning, strategic planning, community work, civil society,
social change, leadership, and educational and social entrepreneurship.
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I began my professional relationship with Rafah Anabtawi
in 2011 with a burning desire from both sides to build a
unique experience in every sense of the word. It was like an
undeclared goal that we both agreed upon without signing
any official document. Rafah is an ambitious person, striving
to excel in her work. I sensed this desire from the beginning,
but I won't hide my initial fear of her, as I was dealing with
a stubborn character determined to achieve her goals, doing
everything in her power to do so.

My main fear was due to the geographical distance between
Jerusalem and Haifa and my initial uncertainty about Rafah'’s
awareness of the needs and details that would accompany
the work in order to reach the intended goal and meet those
expectations.

My trust in my instincts led me to accept the offer, and
we began our journey. We disagreed and agreed, worked
tirelessly, long hours at late times, not during regular business
hours. Both of our families became restless listening to our
long discussions. My family had a desire to get to know
this character; ‘'Who is this Rafah? You work with many
associations and individuals... what's so special about this
person that makes you hesitate to work with her?’ I received
many such questions from my family members, and I found
out that Rafah was also facing the same questions from her
family. The truth is, there is no clear answer. Why? How
did this happen? Maybe now I know the answer to these
questions,

it's that first moment we agreed on without an
official document 'to create a unique experience.'

You, Rafah, are an irreplaceable character, you will surely
leave a void that is difficult to fill, but you should be assured
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that you have put Kayan on the map, locally, regionally, and
internationally, as an able and empowered association with
a clear vision that does not compromise or yield and does
not accept the status quo. You will always be remembered
for what you did and will be proud of your current and future
achievements. I am fully confident that we will hear news
in the future about other accomplishments and innovations,
and I will never be surprised by the magnitude of the
achievements you will achieve in the future.

I will remember what I have learned from you, Rafah; first,
the patience to achieve the goal; second, I learned from you
‘be strong and never speak from weakness.’ Third, leverage
that unique power to reach your goal, and don't hesitate to
take a step back while keeping your eyes on your intended
goal; then, we will take ten steps forward and strive for what
you want. Lastly, face difficulties and do not look for the
easy way; take the rugged and difficult path because what is
built easily does not withstand the strong wind. These are the
lessons I learned from you.

I will never forget you, Rafah.

Francis Tams

Francis Tams- Accountant and financial advisor, specializing in the local,
regional, and international associations sector, working for more than 25
years in this field and owner of the company ‘FAD.’

Rafah is an excellent leader. She is the hardest working person
I have ever met. I admire her for her strategic thinking, her
passion anddedication to her work and the Palestinian feminist
cause, and her deep care for her community and for people
who work at Kayan. She also always takes her colleagues
seriously; I always felt that she respected my opinions and
wanted to hear my ideas, even if I disagreed with her.
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One of the things that is most impressive to me about Rafah
is her morals. Most nonprofit leaders are willing to bend their
moralsto getadditional funding, butRafahnever compromises
her morals while still finding plenty of support for Kayan.

Rafah, congratulations on your retirement and I wish you all
the best in your next step!

Cecilia Yen,
grant writer, worked at Kayan from 2020-2021.

It has been a true honor for me to work with Rafah as a Director
of Kayan. Her commitment and passion for feminist issues are
one of a kind. She is highly professional, rhetorically brilliant
and has an impressive perseverance towards promoting
gender equality and eradicating all kind of violence. Not
often you find people that are so committed to the grassroots,
convinced that’s where the feminist movement is most needed
and best rooted.

She keeps her long-term goals always in front of her and
has created an environment and team spirit at Kayan
that allowed them to achieve the impossible, together.

Although I am convinced that Kayan will continue this path
in a new constellation - and I am looking forward to it - I will
also miss Rafah as a Director of Kayan, who has become
a friend and has opened her kind heart and been truly
welcoming throughout our cooperation.

Marina Peterhans, Program Manager Middle East, Frieda - the
feminist peace organization
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If I merely tread the paths carved by those before me,
it signifies I've left no distinct mark on this earth.

Leila el Mutawa

Rafah Anabtawi adopted in her work an inclusive and
integrative approach, based on combining accumulated and
renewed knowledge, learning from experiences and expertise,
ongoing testing, evaluation, and lesson drawing parallel to
fieldwork, and studying and analyzing educational, social,
and political factors, particularly in our Palestinian society
burdened under patriarchy and occupation. She believes that
change comes when we look at our own reflections, straighten
ourmisalignments, and at the same time, observe the violations
against us as indigenous people suffering under blatant
discriminatory policies. This inclusiveness led to constant
monitoring of women'’s needs socially and politically. This is
reflected in the projects led by Rafah in Kayan, as well as in
dozens of publications aimed at shedding light and raising
awareness on these rights. Some of these publications include:

Legal work:
* Together for the Repeal of the Israeli Anti-Family Unification Law

Land and Housing Rights:
* Women on the path of return manual

Ending Violence Against Women:

* Femicide: A Grim Reality and Possibilities For Resistance

* Ending Violence Against Women Training Manual

* Research on Palestinian Youth’s Views on Violence Against Women

Women's Rights in the Workplace:

* Violations Against Palestinian Women's Rights in the Private
Employment Sector

* Economic and Life Insurance for Old Age
* Earning Your Money and Dignity
* Rights and Duties for Single Women in Social Security
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Women's Participation in Politics:

* Executive Summary of the Experience of Women in Local Politics
* Promoting Arab Women's Participation in Politics

* The Exclusion of Palestinian Women from Local Government

* Councils: Reality and Challenges Between State Oppression and
Societal Oppression

* Arab Women in Local Politics Brochure

Personal Status:

* Fees in the Greek Orthodox, Latin, and Roman Catholic
Ecclesiastical Courts in Israel

* Why the Ecclesiastical Courts Must Publish Transparent Procedures
* Obedience Laws in the Sharia Courts

* Child Custody and Second Marriage Laws

* Civil Marriage and Mixed Religion Marriages Laws

* Analysis of Religious Courts in Israel from a Gendered Perspective
* Issues Related to Divorce and Arbitration According to Sharia Laws

Sexual Harassment:

* Methods for Challenging Sexual Harassment in the Workplace

* Internal Procedures for Preventing Sexual Harassment in Local
Authorities

* The Duty of Employers to Prevent Sexual Harassment in
Workplaces

Rafah offered but a fraction of her vast contributions
on a plate of loyalty and altruism, connected to
feminism and humanitarianism.
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Blessed is the woman
who means what she
says, says what she
means, and acts with
perfection.
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